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Ma.rk.ets are often pra.lsed for' their efﬁmen.cy? but they can also 1nc§ntlv1ze Table 1 Top and Bottom 10 Occupations by Sector and Ranked by O*NET Table 3: Estimates of O*NET Conscience Score vis-a-vis Log Real Hourly
1nd.1V1duals to a.ct agalpst their moral co.nV1ct1(.)ns..Th1s study quanuﬁes the Conscience Score | Compensation =
"price of conscience" in labor markets, investigating whether jobs Top Occupations Bottom Occupations S -
. . . . . Rank  Title Score Rank Title Score
requiring moral compromise offer higher wages. Using data from the (1) (2) (3) (4) 2
National Longitudinal Survey of Youth 1997 (NLSY97) and Occupational Community, Legal, and Protective Services (2000-2150, 3700-3950) ]
: (g 1 Arbitrators, Mediators, and Conciliat 212 34  Fire Inspect 3.50 - 3 kKoK KKk Kok K KKk =
Information Network (O*NET), we conduct a longitudinal fixed-effects i AT e T T S B et e fe S o Conscience Score (Z;;) -0.455 -0.177 -0.156 -0.091 .
analysis to examine how conscience-related job characteristics influence 1 Lawyers 212 34 Title Examiners and Abstractors 3.50 S 2((;‘1112*6,2* 2(3;)05*8,2* 2(28055*9,2* 2(3;1%3*43* i
. ; ; 4 Judges and Magistrates 2.25 37 Police Records Officers 3.62 onstan . . . . |
wages. 01.11‘ ﬁndln.gs suggest that occupatlgns den?andl.ng greater Iporal PR gy 555 B8 ol Bevotias s (0.101) (0.073) (0.050) (0.052) 5%
COmMpromisc prOVIde hlgher wages, and this premium 1mcercascs with age 6 Child, Family, and School Social Workers 2.62 38 Lifeguards, Ski Patrol 3.75 S @2
: : : : 7 Mental Health Counselors 2.75 38 Security Guards 3.75 ; b ~
and educatlop. These results extend prior expenmental evidence on morals §  Boate Distestlnmm Tavestitors SE B Fieeet BeTimenton i Observations 107,312 107,312 107,312 107,312 @ &
and markets into real-world labor market dynamics. 9  Clergy 287 42  Municipal Firefighters 4.00 R-squared 0.207 0.454 0.614 0.665 <&
. . 9 Police Detectives 2.87 43 Crossing Guards 4.25 S -
Keywords: Conscience, Morals and Markets, Compensation Wage Controls No Yes No Yes i
. . . . _ N
Differentials, Nora Szech Natural Resource, Construction, and Maintenance (6000-7620) Year FE Yes Yes Yes Yes el
1 Construction and Building Inspectors 2.75 110 Pipe Fitters and Steamfitters 4.50 Worker FE No No Yes Yes .
2 Hunters and Trappers 3.00 110 Fence Erectors 4.50 o
0 B-l ECTIVES 3 Agricultural Inspectors 3.95 110 Electrical Power-Line Installers and Repairers 4.50 Notes: Standard errors clustered by occupation level dfanoted in p?,rentheses. Significance is re.preser.lted as © -
1 S BEIS0ES G TR A WoTksts 350 T — L50 follows: *** p<0.01, ** p<0.05, * p<0.1. O*NET conscience score is scaled from zero to one using min-max
: . . . . ' : standardization. Controls are from Table 2. Additional controls include indicators for urbanicity, MSA, Census Sl
WC cXamine hOW markets may dlffel’entlally COmpensate JObS that reqUIre 5 Fishers and Related Fishing Workers 3.62 110 Tire Repairers and Changers 4.50 region, industry-specific fixed-effects, race/ethnicity, sex, and age (e.g., 18-21, 22-25, 26-29, 30-33, 34-37, and =B
workers to COIan'OIniSC their moral sense of I'lght and wrong, aHOWing for 5 Supervisors of Trades and Extraction Workers ~ 3.62 110  Refrigeration Mechanics and Installers 4.50 38-41). Note that indicators for race/ethnicity and sex are omitted when controlling for worker fixed effects. ’
. . . . . . 5 Supervisors of Logging Workers 3.62 116 Musical Instrument Repairers and Tuners 4.59 I ! T T | T | | T T T
the quantification of the price of conscience in labor market transactions. ¢ amsepmece 362 117 Wtk Rébaires ool 4 45 5 B ociteomidas i 8 85 9
: . : 9  Construction Lab 375 117  Pile-Driver Operat 4.62 . 1t1v1 ' * ' 1S-a-V1 :
In T he Weal th Of N ations ” Smlth (1776) recognlzed that Workers arc 9 HOHS s .orers e . . 'pera o Table 4 SenSIUVItY EStlmateS Of O NET COHSCICHCC SCOI’G VI5-a-VIS L()g Notes: These predictions are from the estimated coefficient for the interaction between the conscience score
azardous Materials Removal Workers 3.75 117 Logging Equipment Operators 4.62

Real Hourly C()mpensati()n and age in column (1) of Table 5. Both age and conscience score are centered variables. Hourly compensation

compensated for the loss of honor or the burden of disgrace. He writes: is measured in 2020 U.S. dollars.

“Honour makes a great part of the reward of all honourable professions. In SUMMARY STATISTICS (1) (2) (3) (4) (5)
point of pecuniary gain, all things considered, they are generally

Figure 1: Predicted Hourly Compensation by Age and O*NET Conscience

. Table 2: Sample Descriptive Statistics . Score
underrecompensed... Disgrace has the contrary effect. The trade of a ! ! PP . Conscience Score (Z;;) -0.091***  -0.089**  -0.092***  -0.077**  -0.084*** 5th 25th 50th 75th 95th
. . . o« e . t. . i 5 5 b 1 I I | | I
butcher is a brutal and an odious business; but it 1s in most places more S ov. ax (0.034) (0.038) (0.029) (0.035) (0.031) ] , . . ,
Constant 2.249%*%* 2 .235%*k*x 2 720%¥*k  2.374***  2.760*** I : : i :
profitable than the greater part of common trades. The most detestable of Outcome and Explanatory Variables (0.052)  (0.057)  (0.055)  (0.055)  (0.060) o | & : : : ;
all empl()yments’ that Of pubhe exeeutioner, iS, 1n proportion to the Hourly Compensation ($ USD 2020) 19.47 13.41 6.93 11.61 22.17 149.99 107,312 = 5| : : :
tit £ kd bett id th trad hat 55 Conscience Score 0.63 0.17 0.00 0.52 0.77 1.00 107,312 Ob £ 107312 100.689 70.599 85 037 57 363 2 : : :
quantity of work done, better paid than any common trade whatever. Human Capital and Job Characteristics 0 serva :ions o1 00,68 0,59: 5,03 7,35 5 : : :
; Cey 1 -S € . . . . . : : :
In the Poverty of Philosophy, Marx (1847) too noted that “virtue, love, gm‘onment Status 013 034 000 0.00 0.00 100 107312 atar Z . . .
e : , : egree trol Yo Y. Yo Y. Y. i | i
conviction, knowledge, conscience” are lamentably tradable objects and < High School 074 044 000 000 1.00 1.00 107,312 gg;lr IP?E? Yz: YZ: YZ: Y:: YZ: € ; ; ;
priced in markets. Associates 0.06 0.24 0.00 0.00 0.00 1.00 107,312 Worker FE V. v v v v ke ; ; ;
Bachelors 0.16 037 0.00 0.00 0.00 1.00 107,312 A Otr er ‘ Nes Yes Nes Nes Yes 5 | :
Graduates 0.05 021 0.00 0.00 0.00 1.00 107,312 utonomy Score 0 es 0 0 es 3 | :
Data and MEthOdS Cum. Years NILF 2.73 226 0.00 1.10 3.77 22.52 107,312 Age Restriction No No Yes No Yes = ; ;
. Sample Data Cum. Years in Unemployment 0.74 1.03 0.00 0.10 0.98 17.79 107,312 Education Restriction No No No Yes Yes S : :
. . . Union Status 0.09 0.29 0.00 0.00 0.00 1.00 107’312 Notes: Standard errors clustered by occupation level denoted in parentheses. Significance is represented as fol- '—‘i E E
NLSY97 (Natlonal LongltUdlnal Survey Of YOllth 1997) fI’Om the Self—Employed 0.04 0.19 0.00 0.00 0.00 1.00 107,312 g)wzz HokK p<g.01, *1* p<0f.05, * p;O.l. ji)c;‘(ll\IET clonscienTe scc;rtilis sgaled fro;n zerg to one ;;érf rélin-max stan- g !
.. ardization. Controls are from Table 2. itional controls include indicators for urbanicity, , Census region, |
Bureau of Labor Statistics (BLS) covers the years 1997-2021, Work Hours per Week 40.47  7.77  30.00 40.00 40.00 168.00 107,312 industry-specific fixed-effects, race/ethnicity, sex, and age (e.g., 18-21, 22-25, 26-29, 30-33, 34-37, and 38-41). Note E, i
. . . . . Job Tenure (Yea,rs) 2.51 3.16 0.00 0.44 3.27 29.92 107,312 that indicators for race/ethnicity and sex are omitted when controlling for worker fixed effects. et
tracking 8,984 individuals who were 13-17 years old in 1997 and 37-41 Other Occupational Attributes ke :
- - e - Hazard Index 0.25 021 0.00 0.08 0.39 1.00 107,312 : . . : 9 |
years Old in 2021. It p rovides det.all.ed lnformatlon on respondents,. Skills Index 0.43 0.22 0.00 0.26 0.60 1.00 107,312 Table 5: Heterogenelty Estimates of O*NET Conscience Score vis- o8 :
lnChldlng dempgraphw CharaCteI'lStICS., famlly b?Ckground, educatl()n, Care Index 0.49 0.18 0.00 0.37 0.56 1.00 107,312 2-vis LOg Real Hourly COmpensati()n E
employment, income, health, and family formation. Key feature of Social Index 052 019 0.00 0.35 0.66 1.00 107,312 . ;
NILSY97 is that 1t allows us to track all employment mstances for each Notes: O*NET indices and score are scaled to range from zero to one using min-max standardization. NILF implies not-in- (1) (2) T — T T :l T T T I I
. ] . ] ) the-labor-force. The sample is restricted to workers aged 18 and older who work at least 30 hours per week, with hourly wages 4 45 5 55 6 65 7 75 8 85 9
respondent using unique JOb identifiers. between the real federal minimum wage (in 2020 USD) and an upper bound of $150.00. Source: NLSY97, Waves 1997-2021. Conscience Score ( Z, ) _0.098*** -0.046 O*NET Conscionce Score
« ESTIMATION STRATEGY (0.010) (0.037)
. . . : . i . : : . . Conscience Score x Age -0.016*** Notes: Th is the predicted relationship f ing 1 1 hourl ti th i
O*NET (Occupational Information Network) is a comprehensive Function f (w, Z; X) describes the relationship between wages, job attributes, nseien r & O((;) 0?)1) o TR SestETe (End e e bl i I tioni S had i areavdsnotesEiF lpercant
database developed by the U.S. Department of Labor that provides detailed and worker characteristics. A ok confidence interval.
R ge 0.032
information on job characteristics, required skills, and work environments Cross-Sectional Model: (0.001) Figure 2: Predicted Hourly Compensation ($ USD 2020)
aCross various OeeupationS. Conscience Score x Associates -0.128%**
: — (0.062) DISCUSSION AND CONCLUSION
* Outcome Variable ln(wijt) = X,;jt,B aZij + 5t + €t Conscience Score x Bachelors -(0.143%%x*
All analyses 1s in logarithm of real hourly compensation in the NLSY97, Worker Fixed-Effects Model: oo G Crndintes ()(()28?22* Our findings suggest that jobs requiring workers to compromise their moral
which has been converted into 2020 U.S. dollars. This variable includes - (b 008) beliefs offer a wage premium, with more experienced and educated workers
not ogly base hourly Wages.bu.t a.lso additional earnings such as ov.er.tlme In(wije) = X;jt B+ aZi; + A:’,j v+ i + O, + €ijy Associates 0. 150%** demanding a h.igher price for su.ch con?promise.:s. However? the relationship N
pay, tips, and bonuses, and 1t limited to between the real federal minimum (0.050) between conscience and wages is nonlinear, with the premium for compromising
wage and $150. In(w;j¢) is the natural logarithm of hourly compensation for worker i in Bachelors 0.268*** moral values exceeding the penalty for jobs aligning with one’s morals.
: ion 7 at time t. 0.032 . o .
* Explanatory Variable occupation at time t Graduates O( 560**)* Over a hypothetical career from age 24 to 64, transitioning from an occupation
Our explanatory variable of interest is the conscience score of occupations. X;;. 1s a set of observed worker-specific characteristics (0.053) in the 75th percentile (0.52) to the 25th percentile (0.77) on the conscience score
Responses are scored from 1 to 5, with 5 meaning a typical worker is never Z;; 1s the observed O*NET conscience score. Constant 2.622%** 2.218*** results in an estimated lifetime earnings difference of $292,476 (95% CI.:
asked to compromise their conscience in a job. o quantifies the compensating differentials for conscience compromised (0.021) (0.054) $159,914 to $425,294) in 2020 U.S. dollars. This reflects the price of conscience
 Control Variable occupations. Observations 107,312 107,312 in labor markets, where \;VOI’kCI’S value mqral 1Etegr}11ty d1ffﬁrentloy—”thos.e }\lyllllling
We control for factors affecting hourly compensation, including human 9, 1is year fixed-effect, for a pooled cross-sectional estimate of conscience score R-squared 0.664 0.665 to compromise it accept lower compensation than those who prioritize it highly.
capital, labor supply, and job characteristics from the NLSY97 sample, on wages. Controls Yes Yes While the price of conscience appears to increase with age and level of
: . ) . Year FE Y Y ' j t ] i i
such as enrollment status, highest degree, years of unemployment, work €;i4¢ 1s an error term assumed to be iid or come from a low-order moving-average \;::ker . YE: Y:: educatlongl attainment, one mustn t, ignore the VELse .conclusmn t,h at younget,
hours, and job tenure. We also include indicators for union membership process. }ess expeélglced W(1>1rkers and espeé:llally t?OSChW1th a high SChOt?l diploma or
- . . . . Notes: f:indard errf:s clustere;_:l by occupition level d.enoted in p.'f).rentheses. Significance is re.preser.lted as ess. are 1 erentla combpensate east for the com romlse 0O COIISCICIICG.
and selt-employment. Additionally, we create occupation-specific controls 4, accounts for a vector of other O*NET occupational attributes that are known B e e e o e e ot | e ’
U’S1ng O*NET data9 1nCIUd1ng lndlces for hazarda Sklusa SOCla19 carc faCtOrS, to inﬂuence Wage outcomes. 2. Additional cc.)ntrols include indicators for urbanicity, MSA, Census region, ind'ustry—speciﬁc fixed-effects, FU’ture researCh Should further eXplOI’e Causal p athways to better underStand hOW
and occupational autonomy, all standardized for easier interpretation. Face/thnicty andsex are omitied when controlling for worler fixed efscts. markets affect moral reasoning across difierent worker groups.




